Equal Opportunities Policy
WavEC is committed to equal opportunities and non-discriminatory procedures and practices.
Our Equal Opportunity Policy commits us to ensuring that there is no unjustified discrimination in the
recruitment, retention, training and development of staff on the basis of age, gender, disability, marital
status, pregnancy and maternity, political opinion, religion and belief, race/ethnicity and sexual
orientation.
WavEC is therefore committed to a policy and practice which require that, for any staff member,
progression in their careers will be determined only by personal merit, by performance and by the
application of criteria that are related to the duties and conditions of each particular post and the needs
of WavEC.
WavEC is committed to:
•

Understanding, valuing and working with diversity to enable fair and full participation in our
work;

•

Treating individuals with whom we work fairly and with dignity and respect;

•

Playing our part in removing barriers caused by inequality and discrimination.

We aim to abide by and promote equality legislation to avoid unjustified discrimination, recognising
such discrimination as a barrier to equality of opportunity, inclusion and human rights.
WavEC complies with the legal provisions on equality in work and employment, in particular the rules
set forth in Directive No. 2006/54/EC of the European Parliament and of the Council of 5 July on the
implementation of the principle of equal opportunities and equal treatment of men and women in
matters of employment and occupation, Article 24 of the Labour Code, which refers to the right to
equality in access to employment and work, and Law no. 60/2018, of 21 August, which approves
measures to promote equal remuneration for women and men for equal work or of equal value.
All staff are required to ensure their behaviour is consistent with this policy.
This policy will be amended as appropriate to reflect new legal and regulatory developments and ensure
good practice.

Annex: Signed declaration (Portuguese version)

